
QUARTER 3, 2026

ENHANCING THE PROFESSION PROMOTING FELLOWSHIP SERVING THE COMMUNITY



2 ENHANCING THE PROFESSION PROMOTING FELLOWSHIP SERVING THE COMMUNITY

INDEX

Thank Y
ou TRADE EXCLUSIVE SPONSORS

President’s Message.............................................................................................................................

2026 Chili Cook Off.............................................................................................................................

Equity Compensation Is Not a Diversification Strategy: What Attorneys Need to Know....................

Cybersecurity Webinar Save The Date................................................................................................

What Are You Waiting For? The Importance of Timing Discovery......................................................

TBA Happy Hour Event Recap...........................................................................................................

Public Service Initiative........................................................................................................................

CLE With Terry Lewis Event Recap...................................................................................................

2026 Chili Cook-Off Sponsor a Student Ticket....................................................................................

We Need Attorneys..............................................................................................................................

Joseph House Fundraising Gala..........................................................................................................

Grounds for Greatness Event Recap....................................................................................................

2026 Chili Cook-Off Judges.................................................................................................................

Judicial Candidate Forum Event Recap................................................................................................

Introduction to For The Record...........................................................................................................

2026 Chili Cook-Off Teams.................................................................................................................

Tallahassee Bar Q3 Event Recap!.........................................................................................................

2026 Event Calendar............................................................................................................................

3

4

6-7

9

10

11

12

13

14

16

18

19

20

22

24

26

27

29



3 ENHANCING THE PROFESSION PROMOTING FELLOWSHIP SERVING THE COMMUNITY

PRESIDENT’S MESSAGE
One of the things I have appreciated most during
my time as President of the Tallahassee Bar
Association is the opportunity to see our legal
community in so many different settings. Our work
can be demanding, but the relationships we build
with one another are what make this profession so
rewarding. 

Over the past few months, TBA has had the chance
to connect with members and future members in a
variety of ways. We gathered to learn from judicial
candidates, welcomed FSU Law’s newest students
into our professional community, and enjoyed a
thoughtful conversation about justice and the
experiences that shape our understanding of it. We
have also taken time to relax and enjoy each other’s
company. Each of these events serves a different
purpose, but together they reflect what I hope TBA
continues to be: an organization that supports our
profession and brings people together in impactful
ways. 

We have several important TBA initiatives
underway. Following our Judicial Candidate Forum,
we are exploring opportunities to provide additional
services and resources to the Low Bono Center,
which will give our members an opportunity to
expand access to legal assistance. I look forward to
sharing more details as these efforts take shape. 

The Nominating Committee has also begun its work
for the coming year. Please mark your calendars for
our Annual Meeting on November 10th, when the
slate of TBA Officers and Directors will be
announced. Voting will take place electronically
following the meeting, so please watch for
additional information and make sure you have an
opportunity to participate. 

Looking a little further ahead, 2027 membership
renewals are just around the corner. Renewals must
be completed by December 31st, and we will be
sending reminders as the deadline approaches. Thank
you in advance for continuing to support TBA
through your membership. Our ability to offer
programs, CLE opportunities, community initiatives,
and professional resources depends on the
participation of our members. 

 We also still have several opportunities to finish the
year together, including our Chili Cookoff on
October 7th, a CLE webinar with i2x Solutions on
October 20th, our Annual Meeting on November
10th, and our Bench & Bar Holiday Party on
December 16th. I hope you will make time to join us. 
 As my year as President begins to wind down, I am
especially grateful for the many people who have
made this year meaningful: our volunteers, speakers,
sponsors, board members, and our members. TBA is
only as strong as the people who choose to participate
in it. Thank you for continuing to show up, support
one another, and invest in the Tallahassee legal
community. 

 I look forward to seeing many of you in the months
ahead, and to all that we can accomplish together as
we close out 2026. Thank you, as always, for
allowing me to serve in this important role

With Gratitude, 

President, Tallahassee Bar Association
Elizabeth Desloge Ellis
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While financial advisors and CPAs typically guide
investments and tax strategy, attorneys frequently
have visibility into the legal and structural decisions
that sit alongside those conversations. Together,
those perspectives can surface risks that might
otherwise go unaddressed, and one of the most
common is a concentrated stock position that no
one has fully examined. 

When diversification is discussed, the conversation
almost always centers on two statements: “This
stock is what made me wealthy” and “I do not want
to pay taxes”. Both are understandable. Neither
should be the sole driver of a long-term wealth
strategy.

Concentration Creates Wealth. Diversification
Helps Preserve It
Many executives build significant wealth through
concentrated ownership in a successful company.
When a substantial portion of a family's net worth is
tied to a single stock, they are exposed to company-
specific risk. A downturn can affect employment,
compensation, and investments simultaneously, and
even exceptional companies experience volatility,
leadership changes, and unexpected disruptions. 

PROMOTING FELLOWSHIP SERVING THE COMMUNITY

This becomes especially important as clients
transition from accumulation to distribution. During
retirement, a concentrated position can create
additional pressure if shares must be sold during
unfavorable market conditions to generate income.
A diversified portfolio is better positioned to
withstand changing market environments and
support income needs over time. 

Emotions Often Drive Concentrated Stock
Decisions 
Research shows that in concentrated stock
situations, emotions run approximately eight times
stronger than logic. That gap explains why so many
clients lean into their loyalty for their company or
feel attached to the investment that helped create
their success. 

The conversation should not be about abandoning a
winning investment. Instead, it should focus on
aligning the portfolio with long-term goals, risk
tolerance, and future income needs. As clients move
closer to retirement, protecting wealth often
becomes just as important as creating it. 

The Goal Is Maximizing After-Tax Wealth, Not
Avoiding Taxes 
Many clients delay diversification because of
capital gains taxes. While tax efficiency matters,
avoiding taxes should not become the investment
strategy. The real objective is maximizing after-tax
wealth while managing risk appropriately.   

Equity Compensation Is Not a Diversification Strategy: What
Attorneys Need to Know 
By Pooja Patel, Partner & Private Wealth Advisor, Southern Wealth

Attorneys working with
executives, founders,
and business owners
are often present
through major life,
business, and estate
planning decisions.



A thoughtful diversification plan may include gradual
sales over time, tax-budgeted dispositions across
multiple years, charitable gifting and donor-advised
funds, trust and family gifting structures, and direct
indexing with tax-loss harvesting. These strategic
approaches can help manage tax liabilities while
reducing concentrated risk and improving portfolio
flexibility.  

A Principle Worth Remembering 
Wealth is often created through concentration. It is
preserved through diversification. 

For clients entering the distribution phase of life,
diversification, proactive rebalancing, and tax-aware
portfolio management can help protect against market
volatility, improve flexibility, and support long-term
financial goals. 

Attorneys are often among the first professionals to
recognize when concentrated equity has become a
planning concern. By working collaboratively with
financial advisors and CPAs, they can help clients
move from wealth creation to wealth preservation, and
ensure that a successful outcome today does not
become an unnecessary risk tomorrow.

Southern Wealth, a longtime member and proud
supporter of the Tallahassee Bar Association, has
been named by Forbes as a 2026 Best-in-State Wealth
Management Team. 

Members use Southern Wealth as a marketing name for
doing business as representatives of Northwestern
Mutual. Southern Wealth is not a registered investment
adviser, broker-dealer, insurance agency or federal
savings bank. Northwestern Mutual is the marketing
name for The Northwestern Mutual Life Insurance
Company, Milwaukee, WI (NM). o view detailed
disclosures regarding individual representatives, view
their information at https://www.southern-wealth.com/

Investment brokerage services provided as Registered
Representatives of Northwestern Mutual Investment
Services, LLC. Investment advisory services provided
as Advisors of Northwestern Mutual Wealth
Management Company®. This is not a
recommendation or investment advice. All investments
carry some level of risk, including loss of principal
invested. No investment strategy can assure a profit
and does not protect against loss in declining markets.
Forbes Best-In-State Wealth Management Teams
(January 2026), based upon data as of March 31st of
the preceding year. Research & ranking provided by
SHOOK® Research, LLC. Northwestern Mutual and
its advisors do not pay for placement on 3rd party
rating lists, but do pay marketing fees to these
organizations to promote the rating(s). Rankings and
recognitions are no guarantee of future investment
success. 

Author Bio

Meet Pooja Patel, Partner and Private Wealth Advisor
at Southern Wealth. A Florida State University
graduate, Pooja has been with the firm for eight years
and brings a focused, collaborative approach to
comprehensive financial planning. She works closely
with medical professionals, business owners, and
senior-level executives, specializing in wealth
accumulation, distribution, and tax mitigation
strategies. Pooja and the Southern Wealth team work
hand-in-hand with clients' CPAs and attorneys, making
her a natural partner for members of the legal
community looking for a financial advisor who
understands the value of coordinated,
multidisciplinary planning. Her approach is built
around streamlining the full financial picture so that
every professional on your team is working toward the
same goals. Outside of the office, Pooja stays active
through CrossFit, enjoys traveling, and values time
with friends and family. 
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https://www.southern-wealth.com/
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Beginning discovery early is essential to preserving
relevant electronically stored information (ESI) and
meeting discovery obligations. Early identification
of key custodians, data sources, and relevant
systems helps prevent the loss of potentially
important evidence and allows for the
implementation of appropriate preservation
measures before routine deletion or data changes
occur. This is particularly true for mobile phone
data, where user settings often determine how long
information is retained before it is automatically
deleted. That text message that is critical to your
case may be gone a week later if preservation
efforts are not taken early. 

Starting discovery early also provides a clearer
understanding of the scope of the case, enabling the
development of realistic discovery plans that are
designed to avoid unnecessary disputes over
preservation or production.

Early and well-formed discovery strategies improve
efficiency and help control costs throughout
litigation. By conducting an early case assessment,
you can identify the most relevant information,
eliminate duplicative or irrelevant data before
review, and focus resources on the evidence that
matters most.

PROMOTING FELLOWSHIP SERVING THE COMMUNITY

An early and targeted discovery phase shortens
review timelines, supports more informed litigation
and settlement decisions, and helps ensure that
discovery is conducted in a defensible and
proportionate manner

What Are You Waiting For?
The Importance of Timing Discovery
By: Chris Korta, Harvest Discovery

Postponing the
discovery phase of that
new case that just came
across your desk can 
significantly impact its
outcome, and not in a
good way. Author Bio

Chris Korta is a certified eDiscovery specialist
through ACEDS (Association of Certified
eDiscovery Specialists) and is responsible for the
strategic operations of Harvest Discovery and the
case management of its clients. Chris is a 30-year
veteran of the custom software development
industry and has served the past 7 years as the
Executive Vice President at Kikoda: a Tallahassee-
based firm specializing in custom software
development, data analytics, and cloud
programming/management.



HAPPY HOUR
&

THANK YOU TO EVERYONE WHO

JOINED US AND THE YOUNG LAWYERS

SECTION FOR A FUN EVENING AT

LAKE TRIBE BREWING COMPANY! WE

LOVED SEEING SO MANY TBA

MEMBERS AND MEMBERS OF YLS

COME TOGETHER TO UNWIND,

NETWORK, AND ENJOY SOME GREAT

COMPANY.

A SPECIAL THANK YOU TO OUR

SPONSOR, GELLIS LAW, PLLC, FOR

HELPING MAKE THIS EVENT

POSSIBLE. WE APPRECIATE YOUR

SUPPORT OF THE TALLAHASSEE

LEGAL COMMUNITY!

THANK YOU AGAIN TO EVERYONE

WHO CAME OUT! WE LOOK FORWARD

TO SEEING YOU AT OUR NEXT EVENT!
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PUBLIC SERVICE INITIATIVE 

Applications are currently open and approved on a rolling basis

To apply, please email your resume and cover letter to
executivedirector@tallahasseebar.org

BENEFIT

PURPOSE

APPLICATION PROCESS

ELIGIBILITY

Approved applicants will receive one year of full TBA membership for $80 -
a reduction of more than 50% from standard annual dues.

Interested attorneys should submit a resume and a brief  cover letter expressing
interest in TBA membership and confirming employment in the public or

nonprofit sector.

Early-career and public service attorneys often face significant financial
obligations, including student loan repayment and mandatory bar expenses. The

TBA believes that cost should not be a barrier to building professional
relationships, accessing CLE opportunities, or engaging in the local legal

community.

Eligible applicants include attorneys working in public service or the nonprofit
sector who are newly licensed, newly relocated to Tallahassee, or new to the

Tallahassee Bar Association.



PERCEPTIONS OF
JUSTICE

CLE LUNCHEON

Law, Literature and Film
By: Terry LewisPURCHASE 

ONLINE!

THANK YOU TO EVERYONE WHO JOINED THE
TALLAHASSEE BAR ASSOCIATION FOR OUR SPECIAL

CLE ON JULY 22 , FEATURING TERRY LEWIS, FORMER
JUDGE AND AUTHOR OF PERCEPTIONS OF JUSTICE, AT

THE FSU COLLEGE OF LAW.

ND

WE ENJOYED AN ENGAGING DISCUSSION AS JUDGE
LEWIS SHARED INSIGHTS FROM HIS NEW BOOK AND

EXPLORED THE MANY WAYS PERCEPTIONS OF JUSTICE
SHAPE OUR LEGAL SYSTEM, OUR COMMUNITIES, AND

THE PEOPLE WHO INTERACT WITH THEM.

WE APPRECIATE EVERYONE WHO TOOK THE TIME TO
ATTEND AND PARTICIPATE IN THIS THOUGHTFUL

CONVERSATION, AND WE EXTEND A SPECIAL THANK
YOU TO JUDGE TERRY LEWIS FOR SHARING HIS TIME

AND EXPERTISE WITH THE TBA COMMUNITY.
WE LOOK FORWARD TO SEEING EVERYONE AT OUR

UPCOMING EVENTS!













ON WEDNESDAY, AUGUST 19TH,
TBA, YLS, AND FSU COLLEGE OF
LAW WELCOMED INCOMING 1L

STUDENTS TO THE ROTUNDA FOR A
COFFEE MEET & GREET! STUDENTS

ENJOYED COMPLIMENTARY
COFFEE FROM FROTHER’S

DAUGHTER COFFEE TRUCK WHILE
CONNECTING WITH LOCAL

ATTORNEYS, LEARNING MORE
ABOUT THE TALLAHASSEE LEGAL

COMMUNITY, AND BUILDING
VALUABLE PROFESSIONAL

RELATIONSHIPS.







JUDICIAL CANDIDATE 
FORUM

JUDICIAL CANDIDATE 
FORUM

JUDGE JASON JONES JUDGE LEE MARSHSTEPHANIE A. CAGER RASHAD GREEN

THANK YOU TO OUR PANELTHANK YOU TO OUR PANEL

THANK YOU TO EVERYONE WHO JOINED THE
TALLAHASSEE BAR ASSOCIATION ON JULY 22

FOR AN ENGAGING EVENING WITH THE
CANDIDATES RUNNING FOR THE SECOND

JUDICIAL CIRCUIT.

GUESTS ENJOYED HORS D’OEUVRES AND
BEVERAGES WHILE HEARING DIRECTLY FROM

THE CANDIDATES ABOUT THEIR BACKGROUNDS,
QUALIFICATIONS, AND PERSPECTIVES. THE

EVENT PROVIDED A GREAT OPPORTUNITY FOR
MEMBERS OF THE LEGAL COMMUNITY TO

LEARN MORE ABOUT THE CANDIDATES AND THE
UPCOMING JUDICIAL ELECTIONS.

WE APPRECIATE EVERYONE WHO ATTENDED
AND HELPED MAKE THE EVENING A SUCCESS.

THANK YOU FOR BEING PART OF THE TBA
COMMUNITY!





24 ENHANCING THE PROFESSION PROMOTING FELLOWSHIP SERVING THE COMMUNITY

With over thirty years of experience, For the Record
Reporting, Inc. has been a key provider of contract
reporting services. For the Record Reporting has
demonstrated its exceptional ability to understand
and meet the needs of eligible users. Over the years,
we have successfully handled various challenges,
including last-minute requests for attendance at
hearings or depositions, rush orders for transcripts,
and accommodations for diverse gatherings
requested by attorneys or legal offices. Our services
extend to the delivery of witness subpoenas, real-
time reporting, transcript-to-video synchronization,
document retrieval, production of backup materials,
and reproduction of exhibits, including color and
black and white exhibits. We are adept at scanning
exhibits for electronic transmission and storage.
With two full-time clerical personnel available
round-the-clock, seven days a week, we ensure
prompt response to requests and effective problem-
solving for our clients. Our accessibility via
telephone, text message, and email has enabled us
to provide court reporting services on short notice.
Our office personnel boast over 20 years of
experience with the firm and possess in-depth
familiarity with the court reporting process and
working with awarded contracts, rules, and
regulations. Currently, we have seven subcontracted
full-time court reporters. All subcontractors of For
the Record are held to the highest standards of
professionalism and accountability. They
understand their role as officers of the court and
conduct themselves accordingly. Our subcontractors
are well-versed in all confidentiality requirements,
equipment monitoring protocols, and the imperative
to maintain stenographic notes, document copies,
and digital recordings securely.

In addition to our comprehensive court reporting
services, For the Record Reporting, Inc. also offers
the convenience of one fully equipped conference
room available for our clients' use. This conference
room is outfitted with updated technology and
amenities, ensuring a comfortable and professional
environment for depositions, meetings, and other
legal proceedings. Equipped with audiovisual
capabilities, high-speed internet access, and
ergonomic furnishings, our conference rooms are
designed to facilitate efficient and productive
collaboration. Whether our clients require a space
for witness preparation, attorney conferences, or
mediation sessions, our well-appointed conference
rooms provide the perfect setting for successful
legal engagements.

Introduction to For The Record
By: For The Record
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Thank Y
ou SUPPORTING PARTNERS

Reliable. Professional. Always On Record.
Need a Court Reporter — Fast?

 With over 30 years of experience, For the RecordReporting,Inc.deliversdependable,professionalcourtreportingservices. Serving Tallahassee & Surrounding
Areas

Depositions • Hearings • Real-Time Reporting • Rush Transcripts
Transcript-to-Video Sync • Exhibit Management • Subpoena Delivery • Audio Transcription

Available 24/7 — ready to assist, even on short notice.

850-222-5491 | fortherecord@tallahasseecourtreporting.com





Thank You LAW FIRM SPONSORS

  

thoughtful conversation, and a little fun.

This quarter, TBA hosted a Judicial Candidate
Forum on July 22, providing members an
opportunity to hear directly from candidates
seeking to serve our community on the bench. On
August 19, we hosted Grounds for Greatness with
FSU Law School’s 1L students, followed by our
August 26 CLE luncheon, Perspectives of Justice
with Terry Lewis, featuring insights and reflections
from his latest book. We rounded out the quarter on
September 10 with a happy hour at Lake Tribe
Brewing, hosted with the Young Lawyers Section.
 

Tallahassee Bar Q3 Event Recap!
By: Louise St. Laurent, Stearns Weaver Miller

The Tallahassee Bar
Association has had a
busy few months
bringing our legal
community together for
professional
development,

Mark your calendars for several great events still to
come in 2026:

October 7 – TBA Chili Cook Off
October 20 – CLE Webinar with i2x Solutions
November 10 – TBA Annual Meeting
December 16 – Bench and Bar Holiday Party

We are grateful to everyone who has attended,
participated in, sponsored, or helped organize our
events this year. These gatherings are an important
part of what makes Tallahassee's legal community
so special, and we hope to see you at of our
upcoming events as we close out another great year
for TBA.
 
 
 





MARCH
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EVENT CALENDAR

JANUARY

APRIL MAY JUNE

JULY AUGUST SEPTEMBER

OCTOBER NOVEMBER DECEMBER

2026 REGISTER TODAY AT TALLAHASSEEBAR.ORG
*REMINDER: EVERYTHING IS STILL SUBJECT TO CHANGE

FEBRUARY
CLE | MARKEL CASE
MAR. 3RD
11:30 - 1:00 PM
CAPITAL CITY COUNTRY CLUB

HAPPY HOUR
MAR. 18TH
5:00 - 7:00 PM
DEEP BREWING COMPANY

2026 BOARD OF DIRECTORS
SWEARING-IN CEREMONY.
JAN. 18TH

LAW DAY
MAY 5TH
5:30PM
A.C. MARRIOTT 

HAPPY HOUR WITH 
YOUNG LAWYERS SECTION
SEP. 10TH

CANDIDATE FORUM
JUL. 22ND
5:30 - 7:30 PM

TBA ANNUAL MEETING 
AND LUNCHEON
NOV. 10TH

PAST PRESIDENT'S
ANNUAL AWARDS &
RECEPTION
FEB. 11TH
5:00 - 8:00 PM
DUNLAP CHAMPIONS CLUB

TABLE FOR 8 
WITH BRIDGE TO LAW
SCHOOL
APR. 18TH
5:30 - 8:00 PM
BETH MOOR LOUNGE IN
LONGMIRE AT FLORIDA
STATE UNIVERSITY

HAPPY HOUR
JUN. 4TH
PICKLE PAD

CLE LUNCHEON
AUG. 26TH
11:30 - 1:00 PM

CHILI COOKOFF
BENEFITING LEGAL AID
FOUNDATION
OCT. 7TH
5:30 - 8:30 PM

ANNUAL BENCH & BAR
HOLIDAY PARTY
DEC. 16TH

GROUNDS FOR GREATNESS
AUG. 19TH
9:00 - 11:00 AM

CYBER SECURITY WEBINAR
OCT. 20TH
12:00 - 1:00 PM
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CO-EDITORS

Elizabeth Desloge Ellis
Hannah Murphy
Louise St. Laurent
Kyle Still

DESIGN & EDITORIAL TEAM

The Solution AMC

The Bulletin is the official publication of the Tallahassee Bar
Association. All articles printed herein are property of the
Tallahassee Bar Association and may not be reprinted
without permission. Opinions expressed in The Bulletin are
those of the authors only and are not opinions of the TBA.

INTERESTED IN CONTRIBUTING?

Interested contributors may submit article ideas to the editors
at executivedirector@tallahasseebar.org. 
The Bulletin is published quarterly. 

LOOKING TO REACH MEMBERS OF THE
TALLAHASSEE LEGAL COMMUNITY?

Contact us about advertising in The Bulletin at
executivedirector@tallahasseebar.org 
or 850-702-5008.

Tallahassee Bar Association 

PO Box 813, Tallahassee, FL 32302 

850-702-5008 

tallahasseebar.org

TBA@tallahasseebar.org

LAW FIRM
 SPONSORS

SUPPORTING 
SPONSORS

TRADE EXCLUSIVE
SPONSORS


	QUARTER 3, 2026
	ENHANCING THE PROFESSION
	Elizabeth Desloge Ellis

	Equity Compensation Is Not a Diversification Strategy: What Attorneys Need to Know
	By Pooja Patel, Partner & Private Wealth Advisor, Southern Wealth
	Attorneys working with executives, founders, and business owners are often present through major life, business, and estate planning decisions.
	While financial advisors and CPAs typically guide investments and tax strategy, attorneys frequently have visibility into the legal and structural decisions that sit alongside those conversations. Together, those perspectives can surface risks that might otherwise go unaddressed, and one of the most common is a concentrated stock position that no one has fully examined.
	When diversification is discussed, the conversation almost always centers on two statements: “This stock is what made me wealthy” and “I do not want to pay taxes”. Both are understandable. Neither should be the sole driver of a long-term wealth strategy.
	Concentration Creates Wealth. Diversification Helps Preserve It
	Many executives build significant wealth through concentrated ownership in a successful company. When a substantial portion of a family's net worth is tied to a single stock, they are exposed to company-specific risk. A downturn can affect employment, compensation, and investments simultaneously, and even exceptional companies experience volatility, leadership changes, and unexpected disruptions.
	This becomes especially important as clients transition from accumulation to distribution. During retirement, a concentrated position can create additional pressure if shares must be sold during unfavorable market conditions to generate income. A diversified portfolio is better positioned to withstand changing market environments and support income needs over time.

	Emotions Often Drive Concentrated Stock Decisions
	Research shows that in concentrated stock situations, emotions run approximately eight times stronger than logic. That gap explains why so many clients lean into their loyalty for their company or feel attached to the investment that helped create their success.
	The conversation should not be about abandoning a winning investment. Instead, it should focus on aligning the portfolio with long-term goals, risk tolerance, and future income needs. As clients move closer to retirement, protecting wealth often becomes just as important as creating it.

	The Goal Is Maximizing After-Tax Wealth, Not Avoiding Taxes
	Many clients delay diversification because of capital gains taxes. While tax efficiency matters, avoiding taxes should not become the investment strategy. The real objective is maximizing after-tax wealth while managing risk appropriately.
	ENHANCING THE PROFESSION


	A thoughtful diversification plan may include gradual sales over time, tax-budgeted dispositions across multiple years, charitable gifting and donor-advised funds, trust and family gifting structures, and direct indexing with tax-loss harvesting. These strategic approaches can help manage tax liabilities while reducing concentrated risk and improving portfolio flexibility.

	A Principle Worth Remembering
	Wealth is often created through concentration. It is preserved through diversification.
	For clients entering the distribution phase of life, diversification, proactive rebalancing, and tax-aware portfolio management can help protect against market volatility, improve flexibility, and support long-term financial goals.
	Attorneys are often among the first professionals to recognize when concentrated equity has become a planning concern. By working collaboratively with financial advisors and CPAs, they can help clients move from wealth creation to wealth preservation, and ensure that a successful outcome today does not become an unnecessary risk tomorrow.
	Southern Wealth, a longtime member and proud supporter of the Tallahassee Bar Association, has been named by Forbes as a 2026 Best-in-State Wealth Management Team.
	Members use Southern Wealth as a marketing name for doing business as representatives of Northwestern Mutual. Southern Wealth is not a registered investment adviser, broker-dealer, insurance agency or federal savings bank. Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company, Milwaukee, WI (NM). o view detailed disclosures regarding individual representatives, view their information at https://www.southern-wealth.com/
	Investment brokerage services provided as Registered Representatives of Northwestern Mutual Investment Services, LLC. Investment advisory services provided as Advisors of Northwestern Mutual Wealth Management Company®. This is not a recommendation or investment advice. All investments carry some level of risk, including loss of principal invested. No investment strategy can assure a profit and does not protect against loss in declining markets. Forbes Best-In-State Wealth Management Teams (January 2026), based upon data as of March 31st of the preceding year. Research & ranking provided by SHOOK® Research, LLC. Northwestern Mutual and its advisors do not pay for placement on 3rd party rating lists, but do pay marketing fees to these organizations to promote the rating(s). Rankings and recognitions are no guarantee of future investment success.

	Author Bio
	Meet Pooja Patel, Partner and Private Wealth Advisor at Southern Wealth. A Florida State University graduate, Pooja has been with the firm for eight years and brings a focused, collaborative approach to comprehensive financial planning. She works closely with medical professionals, business owners, and senior-level executives, specializing in wealth accumulation, distribution, and tax mitigation strategies. Pooja and the Southern Wealth team work hand-in-hand with clients' CPAs and attorneys, making her a natural partner for members of the legal community looking for a financial advisor who understands the value of coordinated, multidisciplinary planning. Her approach is built around streamlining the full financial picture so that every professional on your team is working toward the same goals. Outside of the office, Pooja stays active through CrossFit, enjoys traveling, and values time with friends and family.
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	What Are You Waiting For?
	The Importance of Timing Discovery
	By: Chris Korta, Harvest Discovery
	Postponing the discovery phase of that new case that just came across your desk can
	significantly impact its outcome, and not in a good way.
	Beginning discovery early is essential to preserving relevant electronically stored information (ESI) and meeting discovery obligations. Early identification of key custodians, data sources, and relevant systems helps prevent the loss of potentially important evidence and allows for the implementation of appropriate preservation measures before routine deletion or data changes occur. This is particularly true for mobile phone data, where user settings often determine how long information is retained before it is automatically deleted. That text message that is critical to your case may be gone a week later if preservation efforts are not taken early.
	Starting discovery early also provides a clearer understanding of the scope of the case, enabling the development of realistic discovery plans that are designed to avoid unnecessary disputes over preservation or production.
	Early and well-formed discovery strategies improve efficiency and help control costs throughout litigation. By conducting an early case assessment, you can identify the most relevant information, eliminate duplicative or irrelevant data before review, and focus resources on the evidence that matters most.
	An early and targeted discovery phase shortens review timelines, supports more informed litigation and settlement decisions, and helps ensure that discovery is conducted in a defensible and proportionate manner
	Author Bio
	Chris Korta is a certified eDiscovery specialist through ACEDS (Association of Certified eDiscovery Specialists) and is responsible for the strategic operations of Harvest Discovery and the case management of its clients. Chris is a 30-year veteran of the custom software development industry and has served the past 7 years as the Executive Vice President at Kikoda: a Tallahassee-based firm specializing in custom software development, data analytics, and cloud programming/management.
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	HAPPY HOUR
	CLE LUNCHEON

	PERCEPTIONS OF
	JUSTICE
	Law, Literature and Film

	PURCHASE
	ON WEDNESDAY, AUGUST 19TH, TBA, YLS, AND FSU COLLEGE OF LAW WELCOMED INCOMING 1L STUDENTS TO THE ROTUNDA FOR A COFFEE MEET & GREET! STUDENTS ENJOYED COMPLIMENTARY COFFEE FROM FROTHER’S DAUGHTER COFFEE TRUCK WHILE CONNECTING WITH LOCAL ATTORNEYS, LEARNING MORE ABOUT THE TALLAHASSEE LEGAL COMMUNITY, AND BUILDING VALUABLE PROFESSIONAL RELATIONSHIPS.
	JUDICIAL CANDIDATE
	FORUM
	THANK YOU TO EVERYONE WHO JOINED THE TALLAHASSEE BAR ASSOCIATION ON JULY 22 FOR AN ENGAGING EVENING WITH THE CANDIDATES RUNNING FOR THE SECOND JUDICIAL CIRCUIT.
	GUESTS ENJOYED HORS D’OEUVRES AND BEVERAGES WHILE HEARING DIRECTLY FROM THE CANDIDATES ABOUT THEIR BACKGROUNDS, QUALIFICATIONS, AND PERSPECTIVES. THE EVENT PROVIDED A GREAT OPPORTUNITY FOR MEMBERS OF THE LEGAL COMMUNITY TO LEARN MORE ABOUT THE CANDIDATES AND THE UPCOMING JUDICIAL ELECTIONS.
	WE APPRECIATE EVERYONE WHO ATTENDED AND HELPED MAKE THE EVENING A SUCCESS. THANK YOU FOR BEING PART OF THE TBA COMMUNITY!
	THANK YOU TO OUR PANEL

	Introduction to For The Record
	By: For The Record
	With over thirty years of experience, For the Record Reporting, Inc. has been a key provider of contract reporting services. For the Record Reporting has demonstrated its exceptional ability to understand and meet the needs of eligible users. Over the years, we have successfully handled various challenges, including last-minute requests for attendance at hearings or depositions, rush orders for transcripts, and accommodations for diverse gatherings requested by attorneys or legal offices. Our services extend to the delivery of witness subpoenas, real-time reporting, transcript-to-video synchronization, document retrieval, production of backup materials, and reproduction of exhibits, including color and black and white exhibits. We are adept at scanning exhibits for electronic transmission and storage. With two full-time clerical personnel available round-the-clock, seven days a week, we ensure prompt response to requests and effective problem-solving for our clients. Our accessibility via telephone, text message, and email has enabled us to provide court reporting services on short notice. Our office personnel boast over 20 years of experience with the firm and possess in-depth familiarity with the court reporting process and working with awarded contracts, rules, and regulations. Currently, we have seven subcontracted full-time court reporters. All subcontractors of For the Record are held to the highest standards of professionalism and accountability. They understand their role as officers of the court and conduct themselves accordingly. Our subcontractors are well-versed in all confidentiality requirements, equipment monitoring protocols, and the imperative to maintain stenographic notes, document copies, and digital recordings securely.
	In addition to our comprehensive court reporting services, For the Record Reporting, Inc. also offers the convenience of one fully equipped conference room available for our clients' use. This conference room is outfitted with updated technology and amenities, ensuring a comfortable and professional environment for depositions, meetings, and other legal proceedings. Equipped with audiovisual capabilities, high-speed internet access, and ergonomic furnishings, our conference rooms are designed to facilitate efficient and productive collaboration. Whether our clients require a space for witness preparation, attorney conferences, or mediation sessions, our well-appointed conference rooms provide the perfect setting for successful legal engagements.
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