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President’s Message
2021 has been an incredible year 
for the Tallahassee Bar Associ-
ation as we continue to follow 
through on our commitment to our 
community. This year, we have es-
tablished the Low Bono Center in 
partnership with our Clerk, Hon. 
Gwen Marshall and we have also 
renewed the TBA Lawyer Referral 
Service. Our holiday party will sup-
port Legal Services of North Flor-
ida, and our annual Chili Cook-off 
will return this year, scheduled to 
take place on January 13th, 2022, 
with all profits donated to the Le-
gal Aid Foundation. 

We have brought to our mem-
bership amazing speakers at ev-
ery TBA meeting, including: State 
Attorney Jack Campbell, County 
Commissioner Carolyn Cummings, 
City Commissioner Jack Porter, 
Mayor John Dailey, Clerk of Court 
Gwen Marshall, and President of 
the Florida Bar Mike Tanner. Look-
ing ahead, our November meeting 
will host a panel of lawyers and 
investigators (moderated by Judge 
Terry Lewis, retired), and contin-
ue to host our annual December 
Holiday Party, co-hosted this year 
with the Florida Government Bar. 

Attendance at our meetings is 
surging, and sponsorship along 
with membership, is increasing. 
We have enhanced and improved 

all our TBA communication tools, 
including the TBA website, the 
TBA News, formed an expand-
ed TBA Bulletin, Facebook page 
updates, direct email meeting in-
vites, and more. Thank you to our 
hard-working TBA Officers, TBA 
Ex Officio, TBA Board, YLS Offi-
cers, and YLS Board.  This is the 
year to be a part of the TBA.

Join us for our membership drive! 
By joining the TBA today, your 
2022 membership fee will also 
cover the remainder of 2021. 

Our success is because of YOU. 
We thank every one of our mem-
bers, the Judges, our sponsors, 
and thank our friends, for the un-
wavering support despite these 
challenging times. As you have 
heard me say, TBA lawyers CARE, 
and TBA lawyers LEAD.

Lo Bielby 

Lo Bielby is the 2021-2022 Pres-
ident of the Tallahassee Bar 
Association.   Lo is a Principal 
Shareholder with international 
law firm Greenberg Traurig, LLP.  
Lo is a business trial lawyer, fo-
cused on complex commercial and 
governmental litigation, regulatory 
administrative matters, patent/trademark 
disputes, franchising, Florida constitutional is-
sues, and cannabis regulatory licensure. 

TBA President
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By Colleen D. Mullen

In the July 2021 Tallahassee Bar 
Bulletin, TBA President Lo Bielby 
reiterated his message that TBA 
lawyers CARE and TBA lawyers 
LEAD. One way lawyers show 
that they care and prove their 
leadership is through pro bono 
service within the community. It is 
an obligation of those of us in the 
legal profession to use our train-
ing, talent, and skills to better so-
ciety. That is what pro bono work 
is all about. 

Right now, the need for pro bono 
services is high, with the increase 
in families being evicted from their 
homes both through court process 
and out-of-court actions. Attor-
ney General Merrick Garland is-
sued a message to the members 
of the legal community on August 
30, 2021, stating that “the legal 
community has an obligation to 
help those who are most vulner-
able,” and asking the community 
to take steps to help. The Associ-
ation of Pro Bono Counsel (APB-
Co) and the Law Firm Antiracism 
Alliance (LFAA) echoed this call, 

because “communities of color 
are disproportionately affected by 
this crisis and are historically un-
derrepresented in landlord-tenant 
disputes.”

Legal services organizations, in-
cluding Legal Services of North 
Florida and Legal Aid Foundation 
of Tallahassee, are continuously 
working to help those most vul-
nerable in our community access 
lawful processes. The eviction cri-
sis is one area where legal pro-
fessionals can make a huge dif-
ference. And that is not the only 
opportunity available. Family law, 
consumer law, elder law, housing, 
tax law, and disaster help are all 
areas where volunteer lawyers 
are needed now. 

Lawyers who dedicate time to pro 
bono service say that it is the most 
rewarding experience. It can be a 
challenge- especially if you take 
a case in an area of law you are 
less familiar with. The clients who 
come to Legal Services are at their 
most desperate- they are indigent 
and face a legal issue that could 
leave them homeless or in other 

TBA Lawyers CARE & 
TBA Lawyers LEAD,
 A Challenge to the Community (A Call to Action)
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unsafe circumstances - and most 
have no idea what to do. Assist-
ing these clients ensures access 
to equal justice and outcomes that 
are fair. 

Legal Services of North Florida 
offers opportunities to help these 
clients, in so many different ways. 
We have a helpline, offering advice 
to clients by phone either in our 
office or the comfort of yours. We 
frequently ask attorneys to give 
their expertise in clinics and con-
tinuing legal education classes. 
There are always applicants with 
cases who need attorneys for full 
representation, pro bono. Some of 
these cases are quick, easy cas-
es and some are more involved. 
LSNF’s team of attorneys is avail-
able to help with their expertise 

and experience when needed.

Here is our challenge to the legal 
community: take AG Garland’s 
letter and the APBCo and LFAA 
call to action. Use it to fuel the fire 
you have for caring about equal 
justice for all. Take one case, vol-
unteer one afternoon on the help-
line, teach one CLE, and find how 
rewarding the experience can be. 
Then take that experience and use 
it to inspire and to LEAD others to 
do the same.

Colleen D. Mullen, Esq. is the Director of Pro 
Bono and Volunteer Engagement at Legal 
Services of North Florida.
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By Robert Walters

Vaccine passports seem to be the 
hot button issue of the day.  Most of 
the media coverage and remarks 
from politicians have focused on 
businesses requiring customers, 
guests or students having proof 
of vaccination before returning to 
school or entering the business 
establishment.  But what about 
employers requiring COVID-19 
vaccines for current employees, 
or requiring the vaccine for hiring 
purposes?

The Equal Employment Oppor-
tunity Commission (EEOC) has 
made it clear that employers, with 
some exceptions, can mandate 
that employees be vaccinated for 
COVID-19. Consult   https://www.
eeoc.gov/coronavirus for the most 
updated EEOC positions regarding 
COVID in the workplace. Employ-
ers need to make an accommo-
dation for employees with disabil-
ities or an employee who objects 
on the grounds of a sincerely held 
religious belief or practice.  The 
EEOC has also stated that requir-
ing an employee to show proof of 
COVID-19 vaccination is not a dis-
ability-related inquiry.  Additional-

ly, though the EEOC has given its 
blessing for employers requiring 
vaccines and showing proof, be-
cause of Florida SB 2006, which 
banned vaccine passports, and 
subsequent Department of Health 
rules banning vaccine mandates 
for public employers, there is un-
certainty whether governmental 
entities are permitted to require 
COVID-19 vaccinations. 

Though the EEOC seems settled 
on the issue of permitting vaccine 
mandates for current employees, 
it has not squarely addressed the 
issue of vaccines or proof of vac-
cination during the hiring process. 
Logically, it would seem that if a 
private employer can make vacci-
nations for employees mandatory 
it can also require applicants to 
provide proof of vaccination as a 
condition of employment. Howev-
er, there are some factors an em-
ployer should consider before re-
quiring applicants to provide proof 
of vaccination or making vaccina-
tion a hiring preference:

1. Passage of SB 2006 Prohibiting 
COVID-19 vaccine passports. The 
newly enacted law codified into 
statute by Governor DeSantis’ EO 

Vaccine Requirements in the 
Hiring Process
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21-18, which prohibited business-
es from requiring patrons to pro-
vide vaccination documentation. 
Though the Governor has publicly 
stated that this would not affect an 
employer’s ability to require vac-
cines or passports for employees, 
there has been recent news about 
the Governor threatening fines for 
local governments who have en-
acted vaccine mandates for public 
employees, including Leon County 
Government.

2. Disparate impact. Federal and 
state anti-discrimination laws can 
make it unlawful to apply a neu-
tral rule or policy that has a dis-
proportionate impact on members 
of protected classes, such as mi-
norities and women. Such neu-
tral rules will be lawful if they are 
job-related and consistent with 
business necessity.  Employers im-
plementing a hiring preference for 
those who have been vaccinated 
should monitor what impact, if 
any, the requirement has on pro-
tected groups.

3. Privacy and Confidentiality. If 
an employer retains proof of the 
new hire’s vaccination record, the 
employer should treat the record 
as confidential medical informa-
tion and follow the requirements 
of the Americans with Disabilities 
Act.  Employers should also advise 
applicants that the employer sim-
ply needs proof of the vaccination 
and not information about any un-
derlying health conditions.

Employers may wish to take a 
wait and see approach on vaccine 
passports or vaccine hiring pref-
erences.  Additionally, the govern-
ment may issue guidance in the 
near future, like everything else 
with COVID-19, there is still a lot 
of uncertainty. And of course, be-
fore making any workplace poli-
cy decisions regarding COVID-19 
protocols, consult a labor and em-
ployment attorney to ensure poli-
cies do not conflict with the many 
federal, state, and local regula-
tions. 

Robert Walters is an Associate Attorney in the Government & 
Administrative group at Stearns Weaver Miller, P.A,. His prac-
tice focuses on administrative litigation, civil litigation, ap-
peals, and Florida administrative law, including regulatory 
compliance, licensure, administrative complaints and disci-
plinary proceedings, as well as election law, election compli-
ance and non-profit association formation, compliance and 

management. 
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BACK TO COURT SOCIAL
AUGUST 3RD

On Tuesday, August 3rd, Tallahassee 
Bar Association members and friends 
gathered at Proof Brewing Company for 
our Back to Court Social. 

This free event brought together more 
than 60 attorneys to network and en-
joy delicious food and drink. The brief 
program included a welcome from TBA 
President Lo Bielby; greeting from TBA 
Sponsor Ben Graybar of Gantt Finanan-
cial Group; and introduction to Scott 
Westheimer, candidate for Florida Bar 
President-Elect. 
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TABLE FOR 8
SEPTEMBER 9TH

More than eighty judges, attorneys, and law students gathered around the vir-
tual table at the annual Table for 8 event on Thursday, September 9th. 

Twenty judges served as breakout room facilitators leading small group discus-
sion focused on professionalism, ethics, and the impact of Covid-19 on the legal 
profession. The program was co-hosted by the Tallahassee Bar Association 
and the Florida Government Bar Association. Second Circuit Judge Layne Smith 
and DOAH Deputy Chief Judge Brian Newman served as featured speakers. 
TBA President Lo Bielby and FGBA President Kelly Kibbey Smith welcomed at-
tendees and TBA Sponsor Aaron Wallace offered a greeting from Florida Law-
yers Mutual Insurance Company. 

10



PLAN FOR TOMORROW, LIVE FOR TODAY.

07-1012  ©2021 Benjamin D Gantt uses the Gantt Financial Group as a marketing name for doing business as representatives of Northwestern Mutual. The Gantt Financial Group is not a registered investment advisor, 
broker-dealer, insurance agency or federal savings bank.  The Northwestern Mutual Life Insurance Company (NM), Milwaukee, WI (Northwestern Mutual)

The Gantt Financial Group 
850.513.3338 
2450 Tim Gamble Pl Fl 1 
Tallahassee, FL 32308 
bengantt.com
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Submitted by Kevin Forsthoefel

On behalf of the Tallahassee Bar Association (TBA), the Chili Cook-off Com-
mittee is excited to announce TBA’s 25th Annual Chili Cook-off at the Good-
wood Museum on Thursday, January 13, 2022 at 5:30 PM. 

In 2020, fourteen teams participated in the Chili Cook-off and margarita con-
test which raised over $10,000 for the Legal Aid Foundation of Tallahassee. 
In 2021, the Legal Aid Foundation has seen the demand for pro bono legal 
services double. To make up for having to cancel our 2021 event, and in a 
time when these funds are needed most, we hope to double the amount pre-
viously raised with a goal of $20,000 for the 2022 Chili Cook-off! This amount 
would allow Legal Aid Foundation to serve 333 additional clients next year. 

You can help us reach this goal in three ways – First, please mark January 13, 
2021 on your calendars and plan to attend the Chili-Cookoff at Goodwood 
Museum.  Tickets will go on sale December 1st and will be $25 for TBA mem-
bers and $30 for non-members. There is a good chance that this event will 
sell out – so buy your ticket as soon as possible. Second, your firm, business, 
or organization can register a team to compete in the Cook-off for only $250 
(which includes ten tickets). Last, please consider sponsoring this event. We 
expect a large crowd again and 100% of the proceeds will go to the Legal 
Aid Foundation.   If you are interested in registering a team or receiving in-
formation about being a sponsor, please contact Christen Perry at Christen@
TallahasseeBar.org or (850) 702-5008.

I want to thank the Tallahassee Bar Association for hosting this event and 
demonstrating its commitment to supporting legal aid organizations like the 
Legal Aid Foundation.  Without the support of TBA and the other local bar 
associations – including Tallahassee Barristers, the Young Lawyers Section of 
the Tallahassee Bar, Tallahassee Women Lawyers, and the Government Bar 
Association – this event would not be possible. I sincerely believe that sup-

Tallahassee Bar Association 
to Hold 25th Annual Chili 
Cook-Off
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porting legal aid services in our community (whether by volunteering, fund-
raising, or promotion) is an essential function of any local bar association.  
Thank you to our local bar associations for stepping up to support this wor-
thy cause.

13

Kevin Forsthoefel is a shareholder with Ausley 
McMullen. He is a member and Past President 
of the Legal Aid Foundation Board of Directors. 
He also serves on the Tallahassee Bar Associa-
tion’s Chili Cook-Off Planning Committee. 
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Our Bulletin profile this month is on Assistant 
U.S. Attorney, Winifred Acosta.

Winifred L. Acosta is an Assistant United 
States Attorney in the Northern District of 
Florida, where she has served in the crim-
inal, civil, and appellate divisions over the 
past 18 years.  She has been a member of 
the Florida Bar for 25 years, having served 
as an Assistant State Attorney, Assistant 
Statewide Prosecutor, and an Assistant United 
States Attorney.  

Winifred is currently vying to become the next United 
States Attorney for this district.  If appointed, she would be-
come the first Black person to hold this position.  Winifred was named the Tal-
lahassee Bar Association’s 2020 Diversity in the Legal Profession Champion.  
She is a 1992 graduate of the University of Florida and a 1995 graduate of the 
University of Florida Levin College of Law. 

Why do you find it important to stay involved with The Florida Bar and volun-
tary bar associations, like TBA?
I believe it is very important to stay involved and engaged with the Florida Bar 
and our voluntary bar associations.   To stay engaged allows you to stay in-
formed of what’s going on within the legal community.  To stay engaged also 
allows you to share your knowledge and experience to help carry out the or-
ganizations’ mission.  We all can learn from each other.    I am often guided by 
the scripture (Luke 12:48), “To whom much is given, much is required.”  It is an 
honor and a privilege to be a member of the Florida Bar and other voluntary 
bar associations, and it is likewise, my duty to give back to these organizations 
and leave my imprint on them.   

MEMBER SPOTLIGHT:
Winifred Acosta
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Why is Diversity and Inclusion important to you and how is it important in the 
legal profession?
I am an avid proponent of diversity and inclusion within the legal profession 
and beyond.   Where there is diversity, there are diverse perspectives and per-
ceptions; and we all know that our perception drives our reality.   It is so import-
ant to embrace our diversity and engage in open dialogue about our different 
perspectives.   Our similarities are so much greater than our differences, but 
we can only share those similarities when we recognize that we, each have a 
voice. We can accomplish so much more when we ALL come together, brain-
storm, and develop the best and brightest ideas to maximize the strengths of 
our society, as a whole.     

What can local employers/supervisors do to prioritize Diversity and Inclusion 
in the legal profession?
We must recognize the role that implicit biases play in undermining diversi-
ty and inclusion.  Most of us carry our own biases, whether it is the type of 
food we eat or favoring one hobby over another.  For example, I prefer horse-
back riding over running.   However, it is when we act upon denigrating biases 
against others different from us that these actions permeate the social fabric 
of our nation.   When we know better, we strive to do better.   We all can play 
a role in dismantling any obstacles to the promotion of diversity and inclusion. 

How do you find balance?
Defining balance is a constant challenge and a “work in progress.”   I’m human 
and imperfect as we all are…   The better question to answer is what I do when 
I realize that I am imbalanced.   I take a deep breath and a step back to allow 
myself time to readjust my daily approach to better align myself with what I 
can accept as balance.    

What is the hardest part of your job?
The hardest part of my job is not having more than 24 hours a day to perform 
it!  I love my job! 

What advice can you offer current law students?
I would encourage law students to explore as many facets of the legal profes-
sion as possible.   Use every opportunity to learn about a new area of the law 
that interests you.  Even if you determine that it isn’t what you thought it would 
be, you have gained insight that you might have otherwise missed.    Lastly, 
don’t be afraid to dialogue with others who might appear “different” from you; 
again, our similarities are greater than our differences.    



16

Dear Current TBA Member –

On behalf of The Tallahassee Bar Association, we’d like to express our deep-
est gratitude for your continued membership and support. Over the past year, 
your involvement in our programming and your commitment to TBA have en-
abled us to become more active, more invested, and more excited than we’ve 
ever been to support our members.

We hope you consider renewing your membership with TBA and help us con-
tinue our momentum. We’ve expanded our offerings, events, and benefits – 
and we are growing stronger by the day! Benefits include, but not limited to:

• Network with other lawyers in the community,
• Attend meetings and events with our local Judges,
• Build on your reputation as an attorney in our community,
• Eligible for annual awards,
• Access to TBA Job Board,
• Discounted tickets for TBA meetings and special events,
• Leadership opportunities through Committee and Board Service,
• Be featured in TBA publications,
• Reduced rate membership in the TBA Lawyer Referral Service,
• Exclusive use of the TBA Lawyer Commons meeting space located in the 
 Leon County Courthouse.

Additionally, over the next year, we will continue focusing on our mission to join 
forces to enhance the legal profession, promote fellowship among colleagues 
and serve the community. TBA has hosted multiple events and programs over 
the last few months, and each one has been reviewed with strong praise. We 
value your TBA membership because each membership helps us better-serve 
you! 

You can submit your renewal application and payment in your member portal.

If you have any questions about the renewal process, or any feedback regard-
ing your experience with TBA, feel free to let us know and we will put you in 
touch with one of our proud TBA board members.

TBA, Renew for 2022!
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Thank you once again for your commitment to The Tallahassee Bar Associa-
tion. We look forward to serving you for another year!

Regards,

LAWYERS’ PROFESSIONAL 
LIABILITY INSURANCE
CREATED BY THE FLORIDA BAR.

• Created for Florida lawyers, 
 by Florida lawyers®

• Comprehensive library of 
 FREE CLE for our members

• Cyber liability endorsement 
 on every policy at no cost

• High-quality Policy Features, 
 including Aggregate Deductible, 
 Free 2-Year Retirement Tail, 
 Supplemental Claims Expense 
 Coverage, and Disciplinary 
 Proceedings Coverage

• If a claim is made against you, 
 we’ll put a live Claims Specialist 
 on the case — never somebody 
 at a call center in another state

• Premium discount or credit 
 available for low-risk practice 
 area, claims-free history, and 
 Florida Bar Board Certification

• High retention rate — our 
 members love what we provide, 
 and we love them!
 

How We’re Different

www.flmic.com  •  407-890-8468

Relationship. Strength. Value.

Submit your renewal application and payment in your member portal:
https://tallahasseebar.org/memberdues3.php
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Officers
Lo Bielby, President   Joe Bodiford, President-Elect
Erin Tilton, Treasurer   Sidney C. Bigham III, Treasurer-Elect
Jami Coleman, Secretary

Directors
Mutaqee Akbar    Michael A. Alao
Nick Bader    Cayelan Cwirka
Max Factor    Lolia Y. Fernandez
Will Haselden    Craig Richards
Kim King     Liz Desloge Ellis

Ex-Officio Directors
Melissa VanSickle   Larry Sellers
Greg Noonan    Christin Gonzalez



18

Fall 2021 TBA Member News

On July 9, 2021, Tallahassee Bar Association Director 
Cayelan Loucks married Kevin Cwirka in St. Augus-
tine, FL.

Kelly Kibbey Smith 
and her husband 
Ryan Smith are 
excited to an-
nounce that they 
are expecting 
their first child 
in March 2022. 

Fournier Law

Please join us in welcoming Ashley 
Hall to our practice. We’re thrilled 
to have such a talented and en-
thusiastic attorney on our team.

Fournier Law
We would like to extend a thank 
you and farewell to Attorney Pa-
tricia Fournier.  Patricia practiced 
family law in the Tallahassee area 
for decades and greatly deserves 
a relaxing retirement. Congratula-
tions, Pat! 

Gardner, Bist, Dee, LaVia, 
Wright, Perry & Harper, 
P.A.
Tim Perry of Gardner, Bist, 
Dee, LaVia, Wright, Perry & 
Harper, P.A., presented, “Le-
gal Perspectives on Coastal 
Resiliency and Adaptation,” 
at the Florida Association of 
Environmental Profession-
als’ Annual Conference. 



Fall 2021 TBA Member News

Stearns Weaver Miller
Stearns Weaver Miller announced that Felicia L. Kitz-
miller and Erin J. Tilton have joined the firm’s Land 
Development, Zoning & Environmental group. They 
are part of a group of six attorneys joining the firm 
from Hopping Green and Sams. Kitzmiller focuses on 
all aspects of environmental law, including mitigation 
banking, permitting, easements, imperiled species 
compliance and more. Tilton represents private and 
public sector clients before local, regional and state 
agencies, courts and elected bodies on environmen-
tal, real estate development and land use matters. 
Tilton also serves as Treasurer and Marketing Com-
mittee Chair for the Tallahassee Bar Association. 

Ausley McMullen
Ausley McMullen is pleased to 
welcome Shannon Morris to our 
litigation team. Shannon joins us 
after having served as a judicial 
clerk to the Honorable T. Kent 
Wetherell, II of the U.S. District 
Court, Northern District of Florida. 
Shannon graduated from Florida 
State University College of Law in 
2019.

Holland & Knight LLP

The International Association of Defense Counsel 
(IADC) has announced that Karen D. Walker, a part-
ner at Holland & Knight LLP in Tallahassee, Flori-
da, and Washington, D.C., and leader of the firm’s 
Government Section, has accepted an invitation to 
join the IADC, the preeminent invitation-only global 
legal organization for attorneys who represent cor-
porate and insurance interests.

Felicia L. Kitzmiller Erin J. Tilton

Changing firms? Made partner? Receiving an award?
Celebrating a personal or professional milestone? We want to hear about it! 

Submit your news to tba@tallahasseebar.org
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Upcoming Events
TBA November Luncheon Meeting
Tuesday, November 2nd, 2021
Check-in begins at 11:30am / Meeting begins at 12:00pm
Capital City Country Club, 1601 Golf Terrace Dr, Tallahassee, FL 32301
Denise Williams’ Trial Case Panel Discussion

Holiday Party hosted by TBA and FGBA
Wednesday, December 1st, 2021
6:00pm-8:30pm
Hotel Duval, 415 N Monroe St, Tallahassee, FL 32301
Judicial Reception, Awards Presentation and Silent Auction to benefit LSNF

25th Annual Chili Cook Off Benefitting Legal Aid Foundation of Tallahassee
Thursday, January 13th, 2022
5:30pm-8:00pm
Goodwood Museum & Gardens, 1600 Miccosukee Rd, Tallahassee, FL 32308
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Co-Editors
Erin Tilton

Christen Perry

Marketing & Publication Committee
Michael A. Alao

Lolia Y. Fernandez

Design and Editorial Team
ESPMedia

The Bulletin is the official publication of the Tallahassee Bar As-
sociation. All articles printed herein are property of the Tallahas-
see Bar Association and may not be reprinted without permission. 
Opinions expressed in The Bulletin are those of the authors only 

and are not opinions of the TBA.

www.tallahasseebar.org |      Tallahassee Bar Association
850-702-5008 | TBA@tallahasseebar.org

PO Box 813, Tallahassee, FL 32302

Interested in contributing?
Interested contributors may submit 
article ideas to the editors at TBA@
tallahasseebar.org. The Bulletin is 

published quarterly. 

Looking to reach members of the
Tallahassee legal community?

Contact us about advertising in The 
Bulletin at TBA@tallahasseebar.org or 

850-702-5008.


